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Our commitment
At Niko, the health, safety, and wellbeing of our people come first — always. Every employee, agency
worker, contractor, and visitor has the right to go home safe and well at the end of each day.

As a family business, we treat everyone as part of that family. Protecting one another is a shared
responsibility and a reflection of our values. We commit to meeting or exceeding all applicable health
and safety laws, standards, and best practices.

Our principles

Safety First, Always — No deadline, target, or cost saving is ever more important than someone’s safety.
Everyone Has a Voice — Anyone, in any role, can stop work if something is unsafe.

Prevention Over Reaction — We assess risks, plan safe work, and put effective controls in place before
starting any task.

Continuous Improvement — We learn from every safety event and take action to prevent recurrence.
Care and Respect — We maintain a clean, orderly workplace and look out for one another.

Our responsibilities
As a Company
Provide safe equipment, tools, and systems of work.
Maintain machinery, plant, and facilities in a safe condition.
Ensure effective training, supervision, communication, and the correct use of PPE.
Foster an open culture of reporting, learning, and improvement.
e Allocate appropriate resources to maintain a safe and healthy working environment.
As Employees
e Work safely and follow agreed procedures at all times.
e Report all safety concerns, hazards, incidents, damage, and near misses immediately.
e Use PPE, equipment, and machinery correctly and responsibly.
e Support colleagues, challenge unsafe behaviours, and promote a safety-first culture.
e Participate fully in briefings, training, and safety discussions.

Leadership commitment

Our leaders set the tone and are accountable for maintaining a safe workplace through visible
engagement, regular checks, open communication, and leading by example. Health and safety
performance is reviewed regularly and forms a key measure of success within the business.

Wellbeing and culture

We are equally committed to mental health and overall wellbeing. We ensure workloads,
environments, and working practices support both physical and emotional safety, encouraging
openness, support, and respect across the organisation.

Our goal

Zero harm. Zero compromise.

Every injury is preventable, and every improvement matters. Through shared responsibility, proactive
action, and care for one another, we work towards a safer workplace every day.
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